The following is the DBTC’s written response to criticism of Senate Bill 118, legislation which will simplify the current prevailing wage statute in the State of Delaware.
January 30, 2008

In the wake of several criticisms surrounding the State of Delaware’s Prevailing Wage Law, the Delaware Building and Construction Trades Council would like to take this opportunity to set the record straight.
First, Senate Bill 118 does not change the method for calculating Delaware’s prevailing wage law and does not increase construction costs to the state, as some have suggested.  The bill is a recommended simplification of the current prevailing wage statute which will save the State of Delaware money.  All provisions set forth therein remain the same for the exception of the elimination of the costly and burdensome prevailing wage surveys. 
There are 190 categories dealing with construction as it relates to the annual prevailing wage surveys performed by the State Department of Labor.  Of the 190 categories, 36 of the determined rates have been the collectively bargained rate.  For those remaining 122 categories, the rate is a blended rate or the previous year’s rate. 
The State Department of Labor receives approximately 14,000 surveys during the collection period (Jan-Feb each yr).  The head of the department responsible 
for enforcing the prevailing wage law contends the vast majority of submitted surveys are from those contractors, both union and non-union and the interested parties where the collectively bargained rate prevails.
The cost savings will be realized when there are fewer surveys to scrutinize and investigate.  DOL’s time and resources would be better spent enforcing the prevailing wage law.  To date, they have collected nearly $700,000 in violations, wages that have been illegally withheld and are subsequently taxable to the state. 
For example, if there are 14,000 separate surveys, 10,000 of which come from those who prevail with their collectively bargained rate, then there are only 4,000 surveys to examine.  The less time spent conducting and scrutinizing surveys would allow for more time investigating prevailing wage law violations.

The notion that this legislation in any way would cost the state one million dollars and four thousand jobs is patently false.  Repeal of the law would result in higher, not lower, construction costs, inferior workmanship, a substantial increase in job-related injuries and safety problems, a shortage of trained, skilled craft workers—all in addition to the obvious destruction of the area standards, wage, health and retirement benefits that the current law protects.

Governor Minner signed Senate Bill 118 into law the night the legislation passed the House of Representatives.  However, there is no retroactive provision in the legislation, therefore, surveys will need to performed this year and next to determine whether your craft will be exempt from the survey process for the five year period.
